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Planting the seeds of 
change with Project 
Blossom 
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The first thing that strikes as you stroll through the vast F1 complex at 
RPG Life Sciences’ Ankleshwar facility is the sense of  frantic activity 
and excitement that is so palpable in the air. The plant is readying for its 
first major integrated revamp since its inauguration more than three 
decades ago.

The F1 plant was inaugurated on April 13, 1984 by the then Gujarat 
Chief  Minister Shri Madhav Solanki. Catering to the domestic and rest 
of  the world markets, the F1 plant produces various finished oral 
dosage medicines such as tablets, liquids, and capsules. RPG Life 
Sciences inherited the plant when it acquired Searle India. While F1 has 
historically been a state-of-the-art plant, the company has not actively 
invested in upgrading its infrastructure. Moreover, increased demand 
for RPG Life Sciences’ superior products was met by the new F2 plant.
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The Nephrocare division of the 
F1 plant caters to the 
management of chronic kidney 
disease. The division has some 
landmark brands that have 
revolutionised nephrocare. 
Today, as per ORG-IMS, the 
company’s Nephrocare division 
has been ranked number 1 in 
this therapeutic area. Upgrading 
the plant systems and related 
process protocols will help RPG 
Life Sciences retain this 
leadership position.

However, this revamp will equip the company to match 
its aggressive growth plan and enable it to introduce an 
innovative range of  products that will sustain its 
competitiveness. Additionally, the upgraded facility will 
help the company meet international regulatory 
standards, opening up several global market 
opportunities.

The formulations produced here are used for a wide 
range of  maladies, ranging from edema and diarrhoea to 
cardiovascular diseases and schizophrenia. The F1 
facility is responsible for rolling out several of  RPG Life 
Sciences’ marquee products, including Aldactone, 
Lomofen and Naprosyn. It manufactures 
immunosuppressants such as Azoran and Mofetyl, 
which are used for preventing organ rejection during 
kidney transplants, and antipsychotics such as Serenace 
and Sizomax. Other major products include Rabee and 
Spiromide, which are used to treat gastric ulcers and 
edema respectively.      
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and shore up revenues. Apart from the capacity challenges, 
the process parameters of  the existing equipment are 
difficult to monitor, which in turn affects product quality. No 
new equipment can be accommodated in the current 
infrastructure and use of  old technology such as Planetary 
Mixer instead of  the latest Rotary Mixer Granulator also 
impact quality. Adoption of  new technology will help 
minimise errors and improve productivity.

experience, some of  them suggested the use of  new 
equipment such as Digital Vernier Callipers and Hardness 
Testers for IPQC (In-process Quality Control) and Mobile 
CIP (Cleaning in Process) units for automated cleaning of  
the Granulators. 

These ideas will go a long way in increasing productivity and 
enhancing the quality of  the products. Yet another brilliant 
brainwave has been the suggestion to increase the batch size 
for selected products. This will help the plant to exploit 
economies of  scale, bring down manufacturing costs and 
improving productivity. 

Energy costs contribute a major chunk 
to the OPEX at the F1 facility. The 
team is working on replacing 
electrical heaters with hot water 
in the HVAC systems, which will 
result in enormous cost 
reductions and help move towards 
more environment-friendly 
manufacturing practices.
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The plant was engaged in the manufacture of  a limited range 
of  products at its inception. Over the years, the company has 
developed a range of  products of  differing complexity and 
grown its market share considerably. A considerable amount 
of  this increased demand has been met by outsourcing the 
manufacture of  certain drugs to third-party production 
under strict quality control. The upgradation project will 
allow RPG Life Sciences to reverse this outsourcing trend 
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Project Blossom has an estimated Capex outlay of  Rs 33 
crore spread across 3 years. The current developments in 
adoption of  WHO quality standards and phasing out of  
loan-licensing practices, along with cap on trade margins and 
the government’s drug price control order, may keep pricing 
under pressure and burden companies with higher costs. All 
of  this necessitates an urgent revamp of  existing 
infrastructure and processes in old plants which will pave the 
way for greater efficiencies. 

Since the plant employees are well versed in the challenges, 
they have shown admirable levels of  ownership and 
engagement in the revamp. A series of  brainstorming 
sessions and discussions involving cross-functional teams 
has yielded a range of  innovative ideas spanning across 
categories such as production planning, layout optimization, 
automation and energy savings. Ultimately, adoption of  
modern technology will yield higher efficiencies thereby 
offering competitive pricing advantage.  

Poring over layout plans and putting themselves in the shoes 
of  the shop-floor staff, the teams came up with several ideas 
with regards to area optimisation and charting paths for 
minimum man-material movement. Drawing from their 
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While the project team’s energy and enthusiasm is infectious, 
there is no dearth of  daily challenges that crop up without 
warning. During revamp, due consideration must be granted 
to available floor loading, height, etc which often poses 
serious problems.

Of  course, the primary challenge is to keep the plant running 
to cater to the market requirement as well as concurrently 
complete project activity without hampering production. 
Meticulous planning is required at all levels to ensure that 
neither process specifications nor documentation is 
compromised. It is for this purpose that the facility 
upgradation is being done in phases so that current 
operations are affected minimally while adding new areas to 
the existing plant. 

For now, the team at F1 is working with the simple objective 
of  expediting Project Blossom to ensure that subsequently 
the plant can boast of  best manufacturing practices and 
overcome its current challenges. Only then will the team 
claim success.

��������������������

Improved man, material & waste flow

Expansion of  storage area to accommodate 
1500 pallets and making it 
cGMP (Current Good Manufacturing Practices)
compliant 

Replacing Old Air Handing System

Upgrade clean utility like Process 
Water system and Compressed Air

To expand QA/QC block to 
exceed expectations and pave the way for 
out performance
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In the current environment of  technological 
disruption and product innovative, we have to be 
ever ready to embrace change and offer better 
products and claim a bigger share of  the market. 
The current revamp will ensure the success of  this 
project.

������������–
����������������	����������
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There are 2 types of  saving we anticipate out of  
Project Blossom - Imperceptible and Perceptible 
cost savings. The former will help us meet enhanced 
global manufacturing standards and gain 
international regulatory approvals. This will increase 
our revenue and profitability. 

In terms of  Perceptible cost savings, we will be able 
to increase the batch size of  high volume products, 
thereby reducing the number of  batches. This in 
turn will translate into significant savings in energy 
and testing costs.
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The taste of  success will be all the more sweeter 
when we know that we have eliminated all the major 
challenges that hold us back today and have been 
able to obtain regulatory approvals, are able to 
deliver consistent quality products, can see improved 
documentation and have also managed to enhance 
existing capacity. And accomplish all of  this within 
designated timelines and costs!
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We have embraced Hello Happiness in whatever 
we do and I believe that our overall efforts are 
geared towards ensuring the happiness of  patients 
and employees. Our focus has always been to offer 
the best product at the best price. My personal 
motto is ‘The best is yet to come’ and Project 
Blossom is a reflection of  this. 
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The Group HR team created quite a stir amongst the 
campus community with their recent campus engagement 
programme titled RPG Happiness Carnival. The 1.5-day 
festival was planned for all first and second year students of  
XLRI Jamshedpur on September 15 and 16. 

While the Campus HR Team had been doing most of  the 
things that other corporates do on Campus, viz case study 
competitions, Pre-Placement Talks, and social media 
engagement, it realised that it was imperative to create 
a niche campus engagement initiative that would be 
clutter-breaking and help enhance the RPG brand on 
ground considerably. This was when the HR team called for 
a brainstorming session during which Pranav Pal Singh, an 
XLRI alumnus and GMR from the 2018 batch who is 
currently assigned as EA to the President, Group HR, came 
up with the idea of  organising a go-karting event on campus 
which was sure to generate a great buzz and was a good 
opportunity for RPG to brand itself. The idea took root and 
was finally fleshed out to include multiple activities taking 
place at the same time alongside the usual Blizzard case 
study presentations.

RPG Happiness Carnival at XLRI
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In keeping with RPG Group’s employer proposition of  
Happily Unconventional and to leave a lasting impression of  
Hello Happiness, one of  the campus walls was transformed 
into an art corner with an artist rendering images from the 
day’s event. True to its employee promise of  Happily 
Unconventional, the pre-placement talk was conducted 
outdoors instead of  inside the auditorium. The talk included 
RPG leaders Supratik Bhattacharyya and Azfar Hussain who 
interacted with the students, while the GMRs from the 
various group companies spoke of  their experience at RPG 
to give a flavour of  what lay in store for those who joined 
RPG. The carnival concluded with a performance by Bodhi 
Tree, the resident XLRI band who mesmerized the audience 
till late into the night. 

While the Happiness Carnival has garnered tremendous 
positive mileage for RPG amongst the Campus community, 
the next step is to replicate it elsewhere and make it an 
aspirational event for other B-Schools to compete for and 
earn the opportunity to host on their campuses. While 
speaking to the Campus HR team, one couldn’t help but 
notice the excitement at the glowing online comments that 
have followed the event. Currently, the team is all set to host 
the national finals of  Blizzard 2018 at RPG House in 
November. With the bar being set high with last year’s 
Game of  Thrones theme, the team knows it has a steep ask 
this year. 

According to Vinayak Talwar, Head – Campus Engagement, 
“We couldn’t have put up an event of  this scale together 
without the support of  the HR teams of  each of  our group 
companies who not only decided to join in for this event and 
travel to Jamshedpur at such a short notice, but also came up 
with some amazing activities that would leave an impression 
about the nature of  their businesses while having fun! 
Behind the successful event, there were several discussions, 
project plans and last-minute meetings to ensure that we 
were able to execute this event in a smooth manner.” 

What has been gratifying for the team has been the 
outpouring of  positive sentiment from different campuses 
across the country with other institutes now curious to know 
how RPG can come to their campus to conduct a similar 
event. In a world where millennials are not always drawn to 
the highest salary package, this unconventional mode of  
engagement has definitely achieved its purpose.
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The event started on the evening of  day 1 with Syed Azfar 
Hussain, Group Head – Organisation & Talent 
Development, presenting a talk to the first year HR students 
of  XLRI on “Success after XL”. This insightful session 
focussed on some of  the simple yet pertinent principles one 
must keep in mind throughout one’s journey in the 
corporate world. 

The next day saw the new campus area of  XLRI being 
transformed into a go-karting track for students to take 
a ride. Each of  the group companies had set up stalls which 
showcased information about their business along with 
some fun activities for the students. CEAT set up an 
obstacle course for a remote-controlled car to meander 
through, while KEC offered a paper tower building contest. 
The Raychem stall displayed challenging puzzles, while RPG 
Life Sciences had games to test one’s health, with Zensar 
hosting an app building competition and a virtual reality 
tour. After their arduous efforts, each of  the participants was 
offered a sizzling cuppa of  our very own Harrisons 
Malayalam tea. 
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I hail from an educated middle-class family; my father 
was a professor of  Geology. While we weren’t affluent, 
there was never any great financial pressure that I was 
aware of.

There were a couple of  defining moments in this journey 
that I want to point out: first, was the tremendous influence 
of  my high school maths teacher Patwardhan madam. 
I was always a good student, scoring nearly full marks in 
maths in school, but with no specific aim in mind about 
what I wanted to do. She called me one day and pointed out 
that I should aim to be in the merit lists, or think about 
topping state-level exams, basically showing me that there 
was something more to aspire for beyond school exams. 
This gave me the much-needed push and motivation to 
strive harder.

Another incident occurred while I was at IIT and most of  
my batchmates were preparing for GRE. I wasn’t enjoying 
engineering particularly and called up my dad and asked 
him what I should do after IIT. His advice was that I would 
have to decide for myself  so that there were no regrets 
subsequently. The way he made me responsible for that 
decision taught me life’s greatest lesson about ownership 
and standing by one’s decisions. 

...with Sachin Nandgaonkar
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I think every leader should think about 2 important questions – what is the 
underlying potential of  the company and how do I steer it so that it realises 
that potential? The second question is to do with the team one leads and has 
to be about how the team can be assisted to perform better, how to leverage 
their strengths, support them to try out richer roles, etc.

I cannot say that I’ve had mentors in the classic way the term is intended. 
However, specific conversations with different folks at different times have 
triggered thoughts, ideas, or left behind a lesson that has been valuable. 

One of  my bosses at BCG, a German, caught me one day at work when I 
wasn’t in a very good mood and was deep in work. He pulled me aside and 
advised me to go and sort out whatever was weighing on my mind as I 
wouldn’t be able to do justice to the company and my role, in that state. I have 
always remembered that and follow the same rule for my team. 

I found an extremely encouraging boss in Arun Maira when I was just starting 
off. He advised me that during meetings I needed to open up, share my 
thoughts candidly and had no need to be deferential to him just because he 
was my senior. Essentially, he was teaching me that as a consultant it was my 
duty to be candid with the client and analyse situations and then decide the 
course. It was very motivating to have someone of  Arun’s stature share his 
trust so freely and empower me. Even with my team, I believe that age or 
experience are not factors when it comes to contributing at the workplace.

The two roles are quite different and require a rejig of  one’s mindset and skills. 
While both tackle tricky business situations, in Consulting one doesn’t execute 
the final outcome. On the industry side, every CEO knows the quantum of  
work and the inherent complications. Despite this, it is his/her job to motivate 
the team, harness their positivity, and create an environment where things get 
done.  At the end of  every 30 days, s/he has to deliver a number and if  you 
miss it in a particular month, it’s not easy to make up the gap. You have to set 
direction and steer the team towards achieving that even when circumstances 
may not be in your favour. In Consulting, this monthly pressure is absent.  

The way to tackle this shift is to be conscious of  it so that you can make the 
adjustment. A different set of  skills is required and one often has to learn and 
unlearn stuff  to do justice to the role. At the core, the basic skills of  
collaboration, providing strategic direction, and solving business problems 
remain. 
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At RPG, my portfolio comprises several small companies with limited 
resources. Raychem is in a good place as we have managed to power several 
growth engines. The partnership with TE has earned rich dividends and 
hopefully we will see a turnover of  Rs 2000 crore by 2021. It is always a good 
space to be in when one can marry opportunity with available resources and 
investments.  

The priority at RPG Life Sciences is to scale up the company to a certain size 
so that it can have more avenues for growth and diversification. Unfortunately, 
there have been some missed opportunities at Life Sciences which has limited 
its scope. However, currently we have grown it above industry standards, have 
made new investments and are hopeful about the future. 

In the case of  HML, I think we had to anticipate some fundamental shifts in 
the industry and make appropriate business changes. Over the past few years, 
we have witnessed unsustainable levels of  wage increase, decreasing 
productivity, and stagnation of  commodity prices which have all impacted 
HML’s revenues. Currently, we are exploring alternate sources of  revenue; 
unfortunately, we are struggling with resources, profitability, capital allocation 
and the climb is extremely uphill.
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The reason I’ve been spending so much time on this portfolio is because it helps 
me impact the group in a deeper, more cultural way that goes beyond hard 
numbers. I believe focusing on these aspects is a way of  making RPG future 
ready. I truly believe that if  anyone were to remember me at the end of  my stint, 
I would love it if  it were for bringing about these paradigm shifts - of  embracing 
Digital, making the group more Innovation-friendly, and driving the best 
practices of  Business Excellence. 

It’s really gratifying for me to see our CEOs support Innovation and Business 
Excellence. There is unabashed joy when I see RPG’s full-page annual 
Economic Times advertisement use Digital as a theme, or when companies 
make Digital a top priority and create a separate role for the function, or when 
our leaders devote their time. This is when one’s efforts are validated and it is a 
great feeling.  
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It takes a lot to stress me. However, it is difficult for me to completely 
disconnect the mind from work. Ideas keep colliding in the mind and most 
breakthrough ideas and game changers come to me because the mind is 
switched on and that’s when one can connect the dots and see how 
opportunities can be leveraged. 

I follow a strict fitness regime alternating yoga with gym. This is important for 
me as it helps me switch off  from work. I love traveling and we do it together 
as a family fairly often. Be it traveling to exotic locations or road trips, rafting, 
diving, hot air ballooning, I love exploring different experiences. 
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I am married to Rama who I met while at Accenture. She quit working after 
our daughter Khushi was born. Khushi is 18 and is pursuing her undergrad in 
the U.S. Our son Adit is 16 and finishing school.

Despite my busy work-life, I’ve always tried to make time and create memories 
with the children. We have flown kites together, I’ve taught them how to ride 
a cycle, solved puzzles together and overall been around as much as I could. 
It’s the best any parent can hope for.

I want to begin from my first day here when our Chairman walked up to my 
room to check how I was settling in and feeling. Personally, it was very 
touching and I was surprised that unlike other places I hadn’t been called down 
to his room. It tells you a lot about the culture of  a place. 

After the first edition of  the BE Olympics, many youngsters messaged me that 
it was the first time that they had experienced something at RPG where the 
entire group came together and was not specific to a company alone. Recently, 
two GMRs came up to me and discussed how they wanted to drive the 
Innovation momentum in their companies. They were brimming with ideas 
and it was stimulating talking to them. These memories will always be dear to 
me.
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KEC International is extremely gratified and proud to have played an 
integral role in the modernisation of  Indian railways over the last five 
decades. In fact, KEC was the first Indian company to win a railway 
electrification order in the country, all the way back in 1961. 

Having entered the business for core electrification, KEC has today 
diversified its Railway business portfolio, fuelling the company’s 
fast-paced growth. It has significantly augmented its capabilities and 
offerings to cater to the evolving needs of  the Railway industry. The 
business executes all types of  contracts encompassing track laying, 
doubling & tripling of  tracks, building railway stations, tunnels & 
bridges, signalling & telecommunication works, and railway 
electrification. 

In fact, over the last three years, KEC’s order book in the Railway 
business has grown to Rs 5,000 crore, which is nearly 30% of  the 
overall order book of  the company. In the past two years, it has 
continued to double its revenue, and is hopeful of  doing the same this 
year as well. In FY18, KEC successfully commissioned 20% of  the 
Railway Electrification projects in the country, i.e., over 800 route 
kilometres of  track was electrified; which is a testament to the 
successful diversification strategy adopted by the business that is today 
translating into exponential growth. 
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Creating a robust track 
record
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Mr. Rakesh Gaur, Chief Executive 
of KEC’s Railway Business feels 
that the company is well equipped 
to handle the surge in demand for 
Railway electrification, “The 
cabinet’s approval for 100% 
electrification of Indian railways 
will provide a clear visibility on 
this mission, which will bode well 
for EPC players such as KEC, who 
will benefit greatly from this move. 
This is a great opportunity to 
leverage our Power transmission 
business, and enhance our 
capabilities in this business, in 
order to meet the Government’s 
target in a timely manner.”
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Recently, the Company has backward integrated into 
manufacturing and has started producing galvanized steel 
structures and contact and catenary cables catering to its 
Railways business. This has ensured a better control on its 
supply chain, has improved margins, as well as increased its 
capacity to handle the growing infrastructure needs of  the 
Railways industry in India. 

The company, which has always been at the forefront of  
adopting new technologies, has deployed several mechanised 
initiatives, such as mechanised sleeper laying, in-house 
mechanised mast foundation works, mast erection works, 
etc., all of  which have enhanced its project execution 
capabilities. 

For the first time in the history of  Indian Railways, KEC 
with its focused execution strategy, has successfully 
commissioned an EPC electrification project; the 
Mathura-Achhnera line for Central Organisation for Railway 
Electrification (CORE) Allahabad, 72 days ahead of  
scheduled commissioning time. This is yet another feather in 
the cap for the company, which is known for commissioning 
projects ahead of  time, even in the toughest of  terrains. 

The company is now exploring various opportunities in 
RRTS (Regional Rapid Transportation System), DFCC 
(Dedicated Freight Corridor Corporation), Signalling & 
Telecommunication as well as mapping opportunities in the 
overseas market. Mr. Rakesh Gaur, Chief  Executive of  
KEC’s Railways business is confident that the company will 
be able to achieve its overall growth targets, on the back of  
enhanced development in the Railways space. 

KEC is uniquely placed to offer solutions to industry 
challenges by combining a deep understanding of  its 
customers’ objectives with its vast expertise. It has also 
expanded its client portfolio to include all the major 
railway players. 

The outlook for the industry is very positive and the sector is 
on a rapid growth path. There is significant capital outlay by 
the government in KEC’s core areas of  operations, including 
electrification, track renewals, construction of  new lines, 
gauge conversion and doubling. Additionally, the 
government has proposed extensive plans to expand the 
network, as well as upgrade and modernise the existing 
infrastructure. The recent announcement of  100% 
electrification of  Indian Railways’ balance broad gauge 
un-electrified tracks is also expected to lend a boost to the 
economy and positively impact the infrastructure sector, 
especially Power.

FY19 has begun on a positive note for the company’s 
Railway business. There has been a significant jump in 
revenues and order intake, as compared to last year. Project 
execution is in line with the commitments made to the 
government; the business is currently executing around 36 
projects, more than double of  last year. 

Recently, the company has backward integrated into 
manufacturing and has started producing galvanized steel 
structures and contact and catenary cables catering to its 
Railways business. This has ensured a better control on its 
supply chain, has improved margins, as well as increased its 
capacity to handle the growing infrastructure needs of  the 
Railways industry in India. 

The company, which has always been at the forefront of  
adopting new technologies, has deployed several mechanised 
initiatives, such as mechanised sleeper laying, in-house 
mechanised mast foundation works, mast erection works, 
etc., all of  which have enhanced its project execution 
capabilities. 

For the first time in the history of  Indian Railways, KEC 
with its focused execution strategy, has successfully 
commissioned an EPC electrification project; the 
Mathura-Achhnera line for Central Organisation for Railway 
Electrification (CORE) Allahabad, 72 days ahead of  
scheduled commissioning time. This is yet another feather in 
the cap for the company, which is known for commissioning 
projects ahead of  time, even in the toughest of  terrains. 

The company is now exploring various opportunities in 
RRTS (Regional Rapid Transportation System), DFCC 
(Dedicated Freight Corridor Corporation), Signalling & 
Telecommunication as well as mapping opportunities in the 
overseas market. Mr. Rakesh Gaur, Chief  Executive of  
KEC’s Railways business is confident that the company will 
be able to achieve its overall growth targets, on the back of  
enhanced development in the Railways space. 
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Since taking charge in 2012 as 
managing director of  CEAT, 
Anant Goenka is taking nothing 
for granted. He has trained his 
eyes on some of  the changes 
that could become full-blown 
disruptions soon. These could be 
in the form of  shared driving, 
autonomous driving, and a shift 
towards electric vehicles and 
greener technologies in tyre 
manufacturing.

According to him tyres which 
largely are a business to consumer 
advertised product might undergo 
a change to become a business to 
business product. He has 
transformed the fortunes of  CEAT 
by focusing on higher margin 
segments such as passenger cars, 
two-wheelers and SUV’s, and 
improving distribution in rural India.  
CEAT remains confident of  taking 
great strides under his able leadership.
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Gone are the times when scions inherited their seats in boardrooms of  great 
companies. These days, they are required to succeed through brains and hard 
work. And so it is with Anant Goenka, MD, Ceat Tyres, whose company is the 
winner of  the prestigious Deming Award for Total Quality Management (TQM). 
Over the last five years, Ceat’s market capitalisation  has risen almost 20-fold, while 
unfolding massive potential for the company and tremendous belief  by employees 
and investors alike . It’s not surprise that the Global Editorial Board of  ITP Media 
Group (India) chose him as Young Entrepreneur of  the Year.

With support and patronage of  its customers, business 
partners and associates, Raychem RPG was able to make its 
presence at REI 2018 a great experience. It started with the 
ribbon cutting ceremony by Ramani Kasi, President 
of  Raychem RPG, India, and Adam Knudsen, President 
of  Dynapower, USA, in the presence of  a large audience.  
This not only brought the two companies closer but also 
cemented the partnership in bringing innovative energy 
storage solutions to India.

Raychem RPG launched two products at REI 2018 that 
generated a lot of  interest and foot falls at their stall.

1.            Solar & Storage Kits
2.            Portable Energy Storage System
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Vishnudas MP - �����������������

What I look forward to at 
work each day:
I look forward to learning 
something new, thereby 
adding value to myself.
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Avni Gandhi - �����������������

I resemble the protagonist from the movie Queen for her timidity and the character 
played by Sridevi in the movie Mom for her protectiveness towards her child. 

Doing regular exercise to keep myself  fit and spending time with my son. 

That dish would be Khandvi. 
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My personal hero is my son. My mother has also been my strength throughout my life and 
is my friend and philosopher. I have seen her struggle to grow and nurture both me and my 
brother and it inspires me a lot. 

What I look forward to 
at work each day:
An opportunity to add 
value at work. A chance 
to give back and make a 
positive change in the 
society in my own small 
way and induct some 
good thoughts and 
habits in my son. 

22

������������������������
��

������������
���������
��

One of  my favourite breakfasts being Puttu with Kadala or egg curry.
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Rocky Balboa in the film Rocky. The protagonist is one of  us with the usual 
insecurities in life. He overcomes all these by focusing on his task, by giving his 
100%, and emerging as a winner in life.
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Spending time with my family, watching movies, and enjoying the troll commentary 
on social media. I also like to travel a lot.

Rahul Dravid, not only for his game but also the way he carried himself  on and off  
the field. He inspires me both personally and professionally.

The Rocky series and any films related to sports.

I would have been in any of  the wings of  the armed forces serving my country. 
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I was a big fan of  Shahrukh Khan and have watched DDLJ several times. 

With any other organisation having international exposure. For sure, wherever I would 
have been, I would have been doing Tax-related work which is professionally my first 
and only love. I would definitely have been involved in either advisory or transaction 
structuring or tax planning. 
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With any other organisation having international exposure. For sure, wherever I would 
have been, I would have been doing Tax-related work which is professionally my first 
and only love. I would definitely have been involved in either advisory or transaction 
structuring or tax planning. 

���������’������������� ��������������

��������
��������
��������������
��������������



My favourite dish is crab masala in Malvani flavor and Sevaiya with sweet cardamom 
coconut milk.  

�
���
�������������������
�����������
��

Pu La Deshpande as I share his sense of  humor.

During my free time, I paint, do pencil sketches, rangoli, caricature, sculptures, 
compose poems, play the tabla, practice calligraphy, photography, sing songs, dance, 
perform mimicry, and paint statues of  Ganesha too.

Sachin Tendulkar as he is humble and down to earth. Balasaheb Thackeray as he is a 
great leader. 

What I look forward to at 
work each day:
I believe in pursuing 
stretched targets and 
trying my best to achieve 
them. I also like to work 
on new processes which 
helps in simplifying my 
team’s tasks.

An artist who makes sculptures or a comedian.

Balkrishna Chindarkar -  ���
�

What I look forward to at 
work each day:
I look forward to work 
every day as it gives me 
the opportunity to grow, 
learn, and enjoy and 
celebrate with my 
colleagues.
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My favourite dish is crab masala in Malvani flavor and Sevaiya with sweet cardamom 
coconut milk.  
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Pu La Deshpande as I share his sense of  humor.
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During my free time, I paint, do pencil sketches, rangoli, caricature, sculptures, 
compose poems, play the tabla, practice calligraphy, photography, sing songs, dance, 
perform mimicry, and paint statues of  Ganesha too.
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Sachin Tendulkar as he is humble and down to earth. Balasaheb Thackeray as he is a 
great leader. 

Piyush Chikalkar - ��������

What I look forward to at 
work each day:
I believe in pursuing 
stretched targets and 
trying my best to achieve 
them. I also like to work 
on new processes which 
helps in simplifying my 
team’s tasks.

I look like Randeep Hooda according to my friends and colleagues

Travelling, taking selfies, playing sports and catching up with friends.

My favourites are, chaats and paneer dishes. I also have a sweet tooth and enjoy 
Basundi, Rasmalai and Kajukatli.
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PM Narendra Modi for his passion and MS Dhoni for his calm nature. 

All the movies of  Charlie Chaplin. 

An artist who makes sculptures or a comedian.
���������’������������� ��������������

��������
��������
��������������
��������������

I loved Chak De India. The idea of  bringing together people from different states 
and making them part of  one team, appealed to me.

If  I wasn't working at RPG, I would be a representative of  a political party and 
working towards the welfare and development of  society.
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